
 

Careers  

We get it, applying for a job can be a daunting experience 

at times. To help you on your Abri journey and decide if a 

career with us is right for you, we’ve put together 

answers to some FAQs below.  

 

So, why should I join Abri? 

It’s an exciting time to join Abri, we’re already one of the South’s 

largest housing providers with 80,000 residents in our 38,000 

properties, supported by 1,500 amazing colleagues – and we’re 

not done yet! 

We’ve got big ambitions to keep growing and to continue to play 

our part in tackling the housing crisis head-on by building more 

homes, empowering communities and reducing homelessness. 

We’re proud to be a welcoming, inclusive and dynamic team who 

thrives on challenging ourselves and others to always go that extra 

mile for our colleagues and customers.   

We know that it can be hard to juggle home life and work 

sometimes so we strive to ensure our colleagues have some 

flexibility with their hours. We don’t want you stuck at a desk all 

day either. If you can do great work from home, that’s all good 

with us. 

 

With a dynamic company culture, friendly and committed 

colleagues, great career progression opportunities and a generous 

benefits package to boot, there’s never been a better time to join 

us. 

Come be part of something special. 

 

What’s Abri looking for? 

We’re a diverse bunch here at Abri and we know every role 

requires different skills and experiences. But there are some 

things that connect us all and we look for in all our potential 

colleagues here. They’re our Values & Behaviours that you can 

read about here. To put it simply, we want people who are 

inquisitive, relish a challenge, love going the extra mile for our 

colleagues and customers and want to be part of something truly 

special. 

 

 

 

 

 

https://www.abri.co.uk/values
https://www.abri.co.uk/values
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What opportunities are there at Abri? 

You mean apart from getting to work with 1,500 fantastic 

colleagues to tackle the housing crisis? Well, we support 

professional qualifications, ensure all colleagues have their own 

personal development plans and our brilliant in-house People 

Development team are on-hand to help up-skill you and provide 

training and guidance on getting you where you want to be. 

Internal promotions are pretty common here too, and by joining 

Abri you’ll also be able to apply for the vacancies that are 

advertised only to our existing colleagues. 

 

I can’t see a job I like the look of, what should I do? 

Don’t worry! You’re welcome to send us a speculative application 

here or sign up via the careers site to receive job alerts. Be sure 

to check in regularly on our recruitment page too, we’re always 

uploading new vacancies that could be the perfect match for you! 

 

I’ve applied for a role before, can I apply again? 

Definitely. You’re more than welcome to apply for another role 

with us. All applications are treated individually. Just because you 

may not have been successful in one application, that doesn’t 

mean we don’t want to hear from you again. 

 

I’m an Abri resident, can I apply? 

Absolutely! We’d love to hear from you if you think you’re a great 

match for us! 

 

What’s the application process? 

All our roles are different so each application may differ slightly, 

but we promise it won’t be a slog to complete. Whatever the role 

though, you’ll always get the opportunity to upload your CV and 

tell us a bit more about yourself and why you want to be part of 

Abri. You may also be asked to complete some multiple-choice 

questions or some text-based questions depending on the role. 

Sometimes we might ask you to complete some ability tests or 

psychometric assessments too. They’re nothing to worry about, 

we just want to make sure we’re the right match for each other. 

 

When will I hear back about my application? 

We do our best to let all candidates know the outcome of their 

application within two weeks of the job closing. 

https://www.jobtrain.co.uk/radian5/displayjob.aspx?jobid=3190
https://www.jobtrain.co.uk/radian5/displayjob.aspx?jobid=3190
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Due to the high numbers of applications we receive, unfortunately 

it means we can’t provide candidates who weren’t shortlisted to 

interview with feedback on their application. We’re sorry about 

this, but don’t let that stop you from applying for roles with us 

again in the future. 

 

What’s the interview process like? 

At the moment, we’re doing our interviews virtually via Microsoft 

Teams. You’ll be interviewed by at least two panel members 

including your would-be line manager and other stakeholders like 

your manager’s manager, a team member or a resident. 

Depending on the job you’ve applied for, you might be asked to 

complete an activity as part of your interview like a presentation 

or problem-solving challenge. 

Sometimes we may do (virtual!) assessment days too where you’ll 

do some individual and group activities.   

Whatever the format, we’ll always let you know well in advance 

what the plan will be for your interview. 

 

When will I hear back from my interview? 

We aim to let all candidates know as soon as possible but it 

shouldn’t be any more than a week. We’ll always offer feedback 

from your interview if you haven’t been successful too. 

 

What if I have a disability? 

We’re proudly a Disability Confident employer and having a 

disability certainly won’t stop your application from being given 

full consideration. 

We’ll make all reasonable adjustments at every stage for you from 

interview to your first day and beyond! 

 

What’s Abri’s view on equality, diversity and 

inclusion? 

We know we all have unique backgrounds, experiences and 

identities that make us who we are, and that’s something we 

proudly celebrate. We want you to be your authentic self here at 

Abri – we want you to be you! 

 


